[Evolution of evaluation and prevention services provided for targeting psychosocial occupational risks].
A new set of occupational risks has emerged with the evolution of work's organization: psychosocial risks. They are at the origin of various professional pathologies (stress, anxiety, burn-out syndrome, et cetera). Based on the authors' experience as consultants in the prevention of occupational risks, they bear witness to the evolution of the availability of services in evaluation and prevention of psychosocial risks. The authors emphasize the necessity of adopting a continuous and flexible evaluation approach in order to select the most effective prevention strategies.